MASA CODE OF CONDUCT AND CONFLICT OF INTEREST POLICIES

1.
Application.  The policies expressed herein shall apply to the Board of Censors,

the elected officers as designated in Chapter 5, Section 1 of the MASA Bylaws, the secretary-treasurer, members of the Council on Medical Service, members of the Council on Medical Education and delegates and alternate delegates to the American Medical Association.

2.
Duty of Loyalty.   A censor and the designated officer of the Association have a duty of loyalty to the Association.   A censor and officer should avoid using his or her position or the assets of the Association in a manner which would result in direct or indirect gain, pecuniary or otherwise for them or a member of their immediate family.   A censor and officer should put the good of the Association first and avoid engaging in transactions with the Association from which the censor or officer will personally benefit.

3.
Duty of Care.    A censor and the designated officer of the Association have a duty of care to the Association.   This duty relates to the process by which a censor or designated officer of the Association makes a decision.   A censor and officer should exercise independent, good faith and attentive judgment with respect to any decision(s) to be made.   A censor and officer should strive to become and remain informed about the business of the Association and attend all meetings at which his or her attendance is required.

4.
Duty of Obedience.   A censor and the designated officer of the Association have a duty to follow the Association’s governing documents, including its Articles of Incorporation and Bylaws, in order to carry out the Association’s mission and to ensure that its funds are used for lawful purposes.    A censor and officer should make efforts to ensure that the Association complies with applicable state and federal laws relating to it and the manner in which it conducts its business.

5.
Conflicts of Interest.   Generally, a conflict of interest may include but is not limited to any transaction with the Association in which a censor or designated officer of the Association has or may be perceived to have a direct or indirect interest, pecuniary or otherwise.    Before participating in a conflict of interest transaction, a censor or officer of the Association has an affirmative duty to disclose all material information regarding his or her interest to the relevant Board, council, or committee of the Association.    Examples of potential conflicts to be disclosed are:

· Service as a trustee, director, officer, or committee member, or employee or consultant of any health care organization or health-related professional society involved in transactions with MASA.

· Any material financial interest in a health care facility or health care business involved in transactions with MASA.

· Any material financial ownership interest by a censor or officer or his or her immediate family member in a business that furnishes goods or services, or is seeking to furnish goods or services to MASA.

· Involvement in public representation and advocacy, including lobbying on behalf of any organization involved in transactions with MASA.

· Any personal relationship, activity or interest which a censor or officer believes may raise a conflict of interest or impair his or her objectivity on MASA policies or issues.


A censor or officer having a personal interest in a transaction under considerat-ion must always act in the best interests of the Association.   A censor or officer who has previously disclosed an actual or potential conflict of interest in any transaction or matter under consideration may participate in any discussion on the matter unless the censor or officer concludes that he or she is unable to act in the best interests of the Association, in which case the censor or officer shall recuse himself or herself from further participation in the discussion.  The censor or officer who has previously disclosed the actual or potential conflict of interest should not, however, be allowed to vote on that conflict of interest unless first obtaining a waiver.    The recusal of a censor or officer should be noted in the minutes of the meeting wherein the conflict of interest is acted upon.
6.
Support for MASA Goals and Policies.  A censor and designated officer of the

Association shall support the organization goals and adopted policies of the Association.  Censors and officers of the Association should, in any statement given to the media or made in a public forum in which the censor or officer is identified as a representative of the Association, support the goals and objectives of the Association as reflected in the adopted policies of the College of Counsellors and House of Delegates and the Board of Censors of the Association.  In the absence of applicable MASA policy, a censor or officer should affirmatively disclose that his or her opinions regarding that issue do not reflect the official policy of the Association.   A censor or officer whose personal views and opinions conflict with or differ from adopted MASA policy should, in any statement made to the media or in a public forum wherein he or she is identified as a representative of MASA, affirmatively state that the views and opinions expressed do not represent MASA policy.
7.
Compliance with State Ethics Laws.   Members of the MASA Board of Censors

are designated by state law to serve as members of the State Board of Medical Examiners and the State Committee of Public Health.  When acting in these capacities, members of the Board of Censors are subject to the requirements and restrictions imposed by the Alabama Ethics Law,  §36-25-1, et sec., Code of Alabama 1975.   Censors should familiarize themselves with those portions of the Alabama Ethics Law relating to the use of official office for personal gain; offering, soliciting or receiving a thing of value for the purpose of influencing official action; use or disclosure of confidential information for private financial gain and soliciting or accepting a thing of value as a member of a regulatory body.
8.
Consultation.   In any circumstance suggesting a possible conflict of interest not specifically covered by these policies or the resolution of which is uncertain under these policies, a censor or designated officer of the Association should consult with the Chairman of the Board of Censors and/or the Association’s General Counsel.   Any unresolved issues governed by these policies may be resolved by the Board of Censors.
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